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Survey Says!
Once more unto the breach, dear
friends, once more; ...Then imitate the
action of the tiger;
Stiffen the sinews, summon up the
blood.. We begin negotiations once
more… (with apologies to W.S.)

C

ontract negotiations
will begin this summer. History tells us that negotiations may likely occur first
at the central table between
Provincial OSSTF and the
Ontario government, before bargaining begins between the OTBU and the
TDSB. Planning for negotiations begins months ahead
of time.
Our contract has two parts.
All items relating to wages
and benefits are negotiated
at the central table. Other
issues may be added.
Working conditions, leave
provisions, grievance procedures, access to work, and
health and safety are negotiated locally between the

OTBU and the TDSB.
Paul Bocking, our chief negotiator, and the Collective
Bargaining Committee
(CBC), organized a Collective Bargaining conference at
the Old Mill on the Dec. 7
PD day, to introduce members to this process. )See
page 16 more details).
An important step in the
process is preparing our
position by getting feedback
from the members on what
is important to them. Our
membership is very diverse:
those new to teaching, retired teachers, long term
OTs and LTOs. In December, members completed a
survey prepared by the OTBU CBC to gauge what issues are most important.

Next: Complete the
Annual OTBU Working
Conditions Survey
Every year, the OTBU conducts a survey of the working
conditions, safety and employment patterns of occasional
teachers. The initial results are
presented at the February 15
PD Day, with the full report
presented at the May OTBU
Annual General Meeting. The
survey is confidential. The data
is used by the union to identify
issues of concern for members, including problematic
schools, which require followup with the board.
You will receive an email at
your personal non-TDSB account, if you have provided
your address to the OTBU
office. Email
otbu.office@d12.osstf.ca
with your full name and employee number.

The labor movement did not diminish the strength of the nation but enlarged it. By
raising the living standards of millions, labor miraculously created a market for industry
and lifted the whole nation to undreamed of levels of production. Those who attack
labor forget these simple truths, but history remembers them.
MARTIN LUTHER KING, JR., speech to AFL-CIO, Dec. 11, 1961

Doug Ford breaks his promise to the
people, repeals Bill 148, and cancels the
increase in the minimum
wage to $15
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T

he Minister of Labour
announced in the fall repeal
of Bill 148. In addition to
cutting the minimum wage,
the government has repealed the two meagre paid
sick days, the right to equal
pay for equal work as well
as fairer scheduling rules.
By taking away these basic
protections that put more
money in the pockets of
low wage workers, the government will hurt women,
OTs, workers of colour,
and newcomers the most.

Bill 47 cancels
two days of
paid leave for
employees…
a guarantee of
equal pay for
equal work for
casual, parttime and temporary workers.
The legislation
also reinstates
the old rules
for union certification, adding
an extra step
for a secret ballot vote, which
will make it
harder for
workers to

“ Don’t be ‘crueller’ to a heart that’s true…”

Park.
"In fact, he's proven he's an
enemy of workers."
“Big business wants to increase its profits on the
backs of workers in this
province,” said Buckley.
“Our Premier should be
looking after vulnerable
workers in this province by
respecting Bill 148.

Bill 148 included important
rights: five paid days for
domestic and sexual violence survivors, two paid
sick days, ten personal
Some businesses have said
emergency leave days, (two they will respect the rights
of which are paid), and other workplace protections. gained under Bill 148.
They are now all gone.
The Elementary Teachers'
Federation of Ontario
"We've known for a long
(ETFO) said the changes to
time that Doug Ford is no labour laws will adversely
friend of workers, and with affect precarious workers,
today's announcement he's
proven exactly that," Chris such as occasional teachers.

form a union.

Buckley, president of the
Ontario Federation of Labour, said during a news
conference at Queen's

to fuel the economy nor the
stability to feed their families," ETFO president Sam
Hammond said in a statement.
"We've seen time and time
again that 'open for business' really means that corporations and businesses get
to operate carte blanche
while suppressing wages and
benefits needed by workers
to survive."
It seems that for Ford “the
people” are an abstraction,
real people are just another
interest group.

"Ontario's economy is not
going to grow when 40 per
cent of working people do
not have disposable income

.

Suckers!
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President’s Report

Winter Report

Linda Bartram

T

hanks to all the OTBU members who
braved the wind and traffic snags on
Eglinton Avenue to attend the OTBU Fall
General Meeting. It was a good and fruitful
meeting. Our AMPA delegate election was
held and I am sure you will be well
represented at AMPA by these elected
delegates. The list of delegates is printed in
this edition of the Call Out.

Regardless of the
attacks the Ford
government
makes on teachers
and public
education, you, as
teachers have the
respect of the
public because
you teach their
children.

THE JOBS, JOBS, JOBS
There has been plenty of work for OTBU
members this Fall. The Reg 274 Arbitration
about posting LTO positions, which we won
last year, has had a positive effect on the
number of LTOs posted compared to the
previous 2 years. There is another
Arbitration hearing coming up, hopefully this
year, about access to information about who
applied, who got interviewed and who got
the job. Hopefully we will win this one too.
THE ELECTIONS- WHO WON? WHO
LOST?
It’s been quite a year for elections! And not
all the results are what we wished for and
what we worked for. The impact of the
provincial election results on public
education remains to be seen, but rest
assured, Collective Bargaining will not be as
usual. Ford has no respect for unions whose
job it is to protect workers rights.
Regardless of the attacks the Ford
government makes on teachers and public
education, you, as teachers have the respect
of the public because you teach their
children. You are the people who have the
respect of your families and your
communities. Make sure you keep
yourselves informed and make sure you have
the information you need to counter these
attacks when they come, as they will. The
Provincial OSSTF website has information to

help you and you can always call the OTBU
office if you have questions. Remain strong.
The results of the Municipal elections in
Toronto, particularly the Trustee elections,
were more promising for us as educators. I
would like to personally thank the OTBU
members who worked so hard on the
Trustee elections. We now have a majority
of Trustees at the TDSB with whom we can
work to protect quality public education in
Toronto. Without the work of teachers and
education workers, this might not have
happened.
AND NOW FOR THE NEW YEAR…
We have reached the midpoint in the school
year and have had, what I hope was a restful
and rejuvenating Winter Break. During the
rest of the school year, if you have questions
or concerns, please call the OTBU office.
And, please register for the February
Federation PD Day at Victoria College. It is
always an excellent opportunity to connect
with colleagues and your OTBU Executive
and also to learn something new and useful
in the excellent workshops offered.

HAPPY NEW YEAR TO ALL OF YOU
FROM YOUR OTBU EXECUTIVE!
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BILL 48, SAFE AND SUPPORTIVE
CLASSROOMS ACT
Education Minister Lisa
Thompson (Huron-Bruce)
introduced this bill that
would require all teacher
candidates to pass a math
test before being licensed.
Thompson’s bill would
also revoke the certification of teachers and licensed early childhood

educators disciplined by
their respective professional regulatory body for
committing sexual abuse
against a student or child.
As well, the bill would
create guidelines for
school boards to implement policies for the inclusion of service animals.

Currently, 39 of the 72
school boards have policies in place. Thompson’s
bill also includes changes
to the composition of the
Ontario College of Teachers and its various committees.
Lisa Thompson

Lobby Day, Queen’s Park November 28, 2018
OTBU members Paul Bocking
(left in photo), Jill Voges and
Elaine Karroum participated
alongside OSSTF representatives
from across the province in
meetings with MPPs from all political parties at Queen's Park on
November 28. The goal was to
explain the crucial work done by

OSSTF members (including Occasional Teachers), reiterate the
importance of public education,
and learn where our elected officials stand on significant issues of
education policy. The meetings
were held in the context of
rumours that Doug Ford's Conservative government is interest-

ed in diverting public funding into
private schools, through US-style
school vouchers or charter
schools. OSSTF members took
photos with MPPs who pledged
to support public education, as
did the NDP MPP for Scarborough Southwest Doly Begum
(centre in photo ).
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Chief Negotiator’s Report

Internationalism and the Defense of
Education as a Social Right
By Paul Bocking, OTBU Vice President

I

had the great privilege of joining an OSSTF delegation to the 13th Trinational Conference in Defense of Public Education in Mexico from November 9 to 11 in Orizaba, Veracruz. The Trinational
Coalition which organized the event is comprised
of OSSTF, the BC Teachers' Federation, the Chicago Teachers Union and the National Coordination of Education Workers (la CNTE) in Mexico.
Other participants attended from teachers' unions
in the UK, Puerto Rico, Costa Rica, Ecuador, Los
Angeles and Arizona.

ances, across North
America and beyond. I interviewed
a teacher from Arizona who participated in the 'Red for Ed' strike wave across hers' and
other southern US states last year, and another
educator who later participated in a successful
week long strike of 15 charter schools in Chicago.
Particularly inspiring for me were discussions
about creating links across borders, between
teachers' unions campaigning on similar issues,
such as raising taxes on the top 1% to better fund
In two workshops, I made presentations on the public education.
context of teachers' work and standardized testing
in Ontario. Panelists shared stories of hardship
from a lack of education funding, privatization and I returned to Toronto motivated by the commitcentralized control over teachers' work. We also ment and energy of fellow educators from Michoaheard inspiring stories of organizing and collective cán to Veracruz, Chicago to Los Angeles, and Onaction, progressive pedagogy and Indigenous edu- tario to BC, who share a vision of education as a
cation, and the building of teacher-community alli- social right that is not for sale.
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General Meeting,-Latvian Centre Nov, 21/2018

Surely, you jest!
Coleridge Browne & Ann Burke

The fall General Meeting (GM) of
the OTBU was held on November,
21 at the Latvian Centre on Credit
Avenue. This meeting was made
extra exciting this year because
that morning, without warning, the
Metrolinx construction workers
closed off the entrance to Credit
Drive forcing people around the
corner and into a traffic knot. The
start was delayed by 20 minutes to
give people a chance to arrive, and
despite the weather and traffic,
quorum was reached early.
President Linda Bartram opened
the proceedings with her report
which she has summarized in her
President’s Report found on page
three.

Sadia and Syed

You voted for who???

After some short speeches by candidates to the 2019 AMPA (Annual
Meeting of the Provincial Assembly)
nine delegates were elected, see
page 14.
Rob Gascho, from the Provincial
OSSTF, gave a report on the upcoming issues we are facing from
the Ford government and the effects of the repeal of Bill 148, which
had given workers a boost in benefits to OTs. Given that this government has already burned through a

Friends Re-unite
Bruce and Mike
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November GM...Continued

Trust
BIRT that the OTF oppose future investments by
the OTPP that would result in the privatization
of public assets, including but not limited to
transportation, water and public infrastructure, in
Canada or any country.

Simon, Lillian and Julia

Apparently
‘buck-a-beer”
was not the
winner Ford
thought it was
going to be.

BIRT in the event that leave provisions of Bill
148 are repealed by the Government (and they
were-ed), the OTBU advocate to the Board to
maintain these provisions and that the BU make
their inclusion in the Collective Agreement a
bargaining priority for 2019.

A few motions came from the floor but
none passed.

lot of its electoral capital (the French
language issue, the repeal of the minimum wage increase) the situation is dire
but it is not yet hopeless. Apparently
‘buck-a-beer” was not the winner Ford
thought it was going to be, another
buck an hour would be. Rob Gascho
expressed concerns about “due process” regarding the Safe and Supportive
School Act and its threat to
“automatically cause a loss of certification” if a teacher is accused of being
abusive. Of interest to our members
was the OSSTF work group created last
year to look at benefits for OTs. This
At 7:00 pm the meeting recessed for
will be a major item, we hope, at this
dinner and a chance to compare traffic
year’s AMPA . While Toronto at least
has a benefits option we are only one of horror stories.
four boards that do.
There were fewer motions this year
than last. The following three passed:
Be It Resolved That (BIRT) that the OTBU D12
delegates conduct a campaign at AMPA 2019 for
inclusion of OTs in the Employee Life Health

The AGM is set for May 21, 2019
at the Old Mill. Pre-registration will
be required. Details to follow in
the next newsletter and by email.
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The Road Less Traveled: My Journey
Negotiating Regulation 274
Regulation 274 discourages mobility, especially for
seasoned teachers. I carried no seniority with our
move, and as an occasional teacher with the TDSB
I would be considered for daily supply work for
the next ten working months. Then, I could apply
to the Long Term Occasional list, cross my fingers
for an interview, and wait some more. Once on
the LTO list, I could apply for work that recognized my years of experience and qualifications in
By Nancy Fraser
terms of remuneration. IF
hen my kids had grown up and left home,
I completed an LTO of at least 4 months in length
the dog died; my husband announced he was no
AND
longer able to commute to downtown Toronto. I
was faced with a dilemma. I had been teaching in a I received an acceptable performance review,
rural high school north of the GTA for decades. I THEN
taught core French, English and Special Education I would be deemed “ready to hire” for contract
and had a litany of AQ’s to prove it. I was happy, work. These steps could take anywhere from two
comfortable and settled in my most recent role as to seven years, depending on the market and
a Resource teacher, working with the system’s
teachables in demand by the TDSB.
most vulnerable, and providing academic accommodations to their regular programming. Then
To complicate matters further, I was advised by
my husband became sick with shingles.
Ontario Teachers Pension Plan to accept supply
work cautiously. The Plan bases the pension of a
His illness was likely brought on by the increased teacher using a formula which involves their best 5
stress of a recent promotion, as well as an almost years rate of pay. To accept supply work would
2 hour commute…both ways. My husband needed lower my annual rate of pay and could have an
to be closer to his work in downtown Toronto
impact on my future pension. However, in order
and so I began the process of applying to teach at to remain on the occasional list, I was required to
the TDSB. I was fortunate to be interviewed, and teach a minimum of twenty school days. My jourhired, as an occasional teacher within a few
ney negotiating Regulation 274 was certainly taking
months.
me on a path less traveled!

W

I applied for a leave of absence from my current
board. We were making a lifestyle change which
involved me giving up my years of seniority and
security. We sold our home, left our network of
family and friends, rented an apartment, and
moved.

Fortunately, I have my French Specialist which has
helped me considerably. I have been in an LTO
position since the day we moved to the city despite not being on “The List.” This position provides me with remuneration reflective of my experience and qualifications but offers little job securi-
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ty. I am comforted to be at a school
with a positive administration, supportive colleagues, motivated students.

Electronic
messages
are not
anonymous.
“Canada’s
Supreme
Court ruled
that

province so difficult. I am told this regulation is all about equity and fairness.
And according to Growing Success, fairness, is not sameness. Regulation 274
treats all teachers, regardless of experience and qualifications, the same. For
In the meantime, I remain on Leave of
Absence from my previous board. I con- seasoned secondary teachers, it is nearly
impossible to move within the province
tinue with my Long Term Disability Inbecause we have to start our careers
surance (which I pay directly to OTIP)
over as supply teachers. That seems
and make my full pension contribution
through my LTO work. Because I am
unequitable and unfair.
on a board approved leave, I can buy
I am still waiting for the coveted placeback any pension shortfall should that
situation present itself. It remains uncer- ment on the LTO list and with some
tain if my current leave will be extended. luck I may someday become a contract
teacher with the TDSB. Hopefully that
I am left wondering why Regulation 274 day will arrive before my 85 factor bemakes mobility for teachers within the
cause I am cutting it pretty close
The views and opinions included in this article belong to their author and do not necessarily
mirror the views and opinions of the OTBU..

teachers’ offduty
conduct,
even when
not directly
related to
students, is
relevant to
their
suitability to
teach. “

OTBU Election Update

T

OTBU Elections Update

The OLVC believes that
online and telephone voting will continue to be
The expectation of the
On Line Voting Commit- used for elections. Mail in
tee( OLVC) was that with voting, which is very costmore ways to vote, more ly, might be used for one
members would have vot- more round.
ed. up. Surprisingly ,the
There were 172 mail-in
vote total was down com- A motion of this issue will
paper ballots,186 by inter- pared to the 2016 elecbe presented at the May
net, 29 by phone and 2
tion by about two dozen Annual General Meeting
people voted by going to votes. Pick me up off the (AGM).
the ballot box at the
floor .
TTBU D12 offices on
If you have any thoughts
Bathurst Street. Three
If the decline in voting was on the process or suggespeople tried to vote
due to complacency, a
tions on getting more
twice, and were stopped PC/Ford government gun- members to vote, please
by the system put in place ning for unions, might
contact the OTBU or exby our election software spur a burst in union ac- press your thoughts.
provider Simply Voting ,a tivity.
he Spring 2018 OTBU election was the first
to use internet and phone
voting in addition to the
traditional mail in and
walk in voting methods.

Canadian company.
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ANTHROPOCENE
Featured the
works of Canadian
photographer
Edward Burtynsky,
filmmakers
Jennifer Baichwal
and Nicolas de
Pencier

PD Day at the AGO, October 5, 2018

O

ver fifty OTBU members
took advantage of the PD activity organized by Ann Burke to
examine up close the exhibit
ANTHROPOCENE at the Art
Gallery of Ontario. The exhibition looked at the evidence of
human impact on the plane,
from climate change to species

extinction, to extraction and
the terraforming of the Earth’s
surface. The exhibit, aimed at
students, showed how teachers
could connect through innovative augmented reality technologies to connect with people,
place and moments they would
not otherwise experience.

A recent UN statement
said we have only 12
years left before it’s
too late! We are living
in one of the great
mass extinctions of life
on the planet, the 6th
in the last 500 million
years. This extinction
is the current Holocene
epoch, also called
Anthropocene (caused
by humans).
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PD and Lunch

at Victoria College, University of Toronto

Friday February 15th, 8.30 a.m-1.30 p.m.
8:30-9:00 Registration and continental breakfast
1. Welcome /Introduction: Linda Bartram– President OTBU D12
2. De-briefing the OTBU Working Conditions Survey– Paul Bocking
3. Sam Venneri and Theresa Raine from the TDSB/OT office
4.

Workshops- one to be selected when you register, see below for details

1.Cultivating Resilience
2.Wills and Estate Planning
3.Anji-Bmaadzi-Win: Beginning to Understand Truth and Reconciliation (tentative)
5. Lunch 12:30-1:30
Directions:
Museum Subway stop. Exit east
side. Walk along Charles Street
for about 100 m. Take the first
walkway past the Isabel Bader
Theatre. Look for the signs.
Lunch will be provided. Please
contact the OTBU office if you
have any special dietary requests.
Morning refreshments will be
provided and there will be a
draw for a door prize during
lunch.

Pre-registration is required
Phone 416 423 3600 or email: otbu.office@d12.osstf.ca
11
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eduACTion
November 30th, 2018

61% of Ontario
voters did not
vote for this
government

On November 30, 2018, TTBU
(Toronto Teachers Bargaining
Unit) organized a meeting for
members of the TTBU, PSSP
and OTBU to plan a proactive
strategy in dealing the potential
threats posed by the Doug Ford
government.

the message that public education is under threat by this government.

campaign and hate to govern”
said Meagher. Their abrasive style
doesn’t win them friends. So, talk
to your neighbors and get them
Ontario has one of the best reengaged. Ford’s base is congarded educational systems in the cerned with good transit, good
world (see 20) Our teachers are education, good healthcare and
in demand everywhere, the On- affordable housing. Ford has been
tario curriculum is copied, teachHeld at the TTBU offices at St. ers from Saudi Arabia and China know to change his position from
one day to the next. The more
Clair and Bathurst, Leslie
come to Canada to learn what it the public gets engaged with how
Wolfe, TTBU president began
is we do and how we do it. And PC policies will affect their famithe day with a reminder of the yet, this government sees anylies the less support they have
Harris years (1990-1998) and
thing “public” as a threat, and a
the more they become a one
what public education stands to
barrier increasing the GDP.
term government.
lose if we are not careful. This
Sean Meagher, who has spent a
is a government that will use
The afternoon speakers,
the “notwithstanding clause” at careered defending public sysHayssam Hulays, Paul Kosstka
tems against privatization, rewill to override labour rights.
and Michael Young reviewed the
minded us that the Fords (Doug importance of lobbying by the
We should expect that this
and Rob) have a history of mak- OSSTF, and how to talk to the
government might move to
ing catastrophic fiscal projecintroduce charter schools,
media. People don’t care about
tions, lurch from one idea to the you as a teacher, they care about
voucher systems, a return to
teaching 7/8 (if you don’t know next, have an inability to work
their child’s education. Remind
what that is, ask some teachers with their staff, thrive on the
them that their child’s education
chaos they create but are unable
to date back to the 1990’s),
to salvage anything from that
changes to on-call rules and
OTBU represented by: Roman
mess. For Doug Ford no idea is
more.
too radical (Ferris wheels on the Kordiuk, Elaine Karroum, Morlan
Her message was that we have lakeshore!), as long as his base
Rees, Paul Bocking, Jill Voges,
to talk to our fellow colleagues, finds it attractive. “They love to
and Jamie Whitaker.
talk to our neighbors- spread
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Who We Are:
A Backgrounder of OSSTF/FEESO
From the OSSTF website

I
Unions have
been fighting
the 1 percent
vs 99 percent
fight for more
than 100
years. Now
the rest of us
are learning
that this fight
is also OUR
fight.
DAVE
JOHNSON,
"Labor's Fight
is OUR
Fight",
Campaign for
America's
Future

t took a full year before anyone dared to
send out a press release announcing that the
Ontario Secondary School Teachers' Federation had been organized by a small group of
principals and teachers on December 30,
1919.
In those days a teacher could be fired for
any reason, but especially for joining a union.
An Ottawa Valley principal who did not
even attend the founding meeting in Toronto was fired by his board for encouraging his
staff to sign up.
Today, OSSTF is recognized as one of the
most vigorous advocates in North America
for teachers and other educational workers,
demonstrating leadership in collective bargaining, educational research, political action
and, above all, the defence of quality public
education.
That first OSSTF press release, issued in late
1920, set the tone for the Federation's subsequent readiness to speak up on social issues. Led by Ottawa teacher Jesse Muir, a
feisty champion of women’s rights, OSSTF's
first annual meeting unanimously passed motions calling for equal salaries for women
and men teachers with the same qualifications.
Women members of OSSTF have always
held a prominent role in the Federation over
the decades. At the height of the Depression, Aileen Noonan, a Windsor teacher and
OSSTF's 1934 president, helped establish a
research committee to suggest ways of improving what was offered in the classroom.

OSSTF launched the first Education Week in
Ontario in October, 1930. This was an early
attempt to raise the public’s awareness of
the key role education plays. The event continues to be celebrated annually by our
members and all education workers across
the province.
As a leader in collective bargaining with the
first breakthrough in pregnancy leave,
OSSTF has attracted other educational
workers to its membership which now include school psychologists, audiovisual technicians, teacher assistants, speech therapists
and pathologists, lunchroom supervisors,
school board office and clerical workers,
custodial staff, social workers, school secretaries, payroll supervisors, psychometrists
and non-teaching workers in universities.
Over the year 2008/2009, working under
the auspices of the Provincial Discussion
Tables, negotiators from OSSTF/FEESO settled 132 collective agreements for teachers
and support staff across the province without having to resort to a single job action or
work disruption.
The Ontario Secondary School Teachers’
Federation can point to 100 years of progress since its inception in 1919. The Federation is committed to serving its membership and public education in Ontario as effectively as it has done in the past.
Full version available
On the OSSTF website: osstf.on.ca
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OTBU D12 AMPA 2019 Delegates

an Annual Meeting of the
Provincial Assembly
(AMPA) with
representative from all its
bargaining units. The
Provincial Assembly is the

OTBU D12 given
its size is entitled
to eleven delegates,
and one alternate.

supreme legislative body
of OSSTF/FEESO and is
responsible for
establishing or amending

Two are appointed:
the president and
first vice president,
Linda Bartram and
Vincent Zambrano.

Federation policies,
bylaws, constitutions,
budgets, the annual
Action Plan and for the

Nine were elected
at the November
GM.
One alternate was
also elected.

election of the Provincial
Executive and OTF
Governors.
Over 500 delegates from
across the province will

Thanks to all who
put themselves forward as candidates.

attend AMPA 2019 at the
Sheraton Centre Hotel
Toronto from March 8–
11, 2019, to pass motions,
vote on policies, and
adopt the OSSTF/FEESO
budget.

Top Row: Coleridge Browne, Michael Fraschetti, Vince Zambrano
Second Row: Linda Bartram, Lillian Speedie-Court, Paul Bocking
Third Row:: Jill Voges (alternate) , Elaine Karooum, Jane Sorel
Bottom Row: Danielle Jolley, Michael Carlson, Jamie Whitaker

All the excitement of AMPA in one photo. Taken at the
2018 AMPA
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Welcome to the TDSB OT Roster

O

n Nov, 15, Michael
Fraschetti OTBU Treasurer,
organized a ‘welcome to the
OT Roster’ get together for
those new to the TDSB ,at
Jack Astor’s on Yonge following their introductory
session with the TDSB personnel at 5050 Yonge. Joining Michael was Jamie Whitaker, OTBU Executive Officer. After a brief introduction of the role of the OTBU

Michael answered questions
about the contract, SFE, being
an LTO, and who to call if
they have a question. (Answer :
always call or email the OTBU
office.) Two of the OTs,
Danielle Jolley and Michael
Carlson attended the Nov. 21
GM and were elected delegates to this year’s AMPA. Jill
Grazer, also a new OT, has
written about her experiences
with Reg. 274 for this issue of
THE CALL OUT (see page 8.

OUTREACH

M

eeting with new OTs is
part of the OTBU D12’s outreach program to keep our
members informed. THE OTBU also reaches out to experienced OTs.
Starting two years ago Paul
Bocking, OTBU second vicepresident, began organizing
noon visits to schools to meet
with OTs and LTOs. Given
that our members could be
anywhere at anytime, these
visits take place usually on a
Friday (peak OT work days) in
the larger schools. Visits have
been made to Central Tech,
Western Tech, Parkdale,
Riverdale and John Polanyi CI.
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Preparing for Collective Bargaining:
PD Day , December 7, 2018
at the Old Mill
The Collective Bargaining
Committee (CBC), under
the guidance of the OTBU
chief negotiator, Paul
Bocking organized a PD
session for our members
to prepare for the upcoming round of Collective
Bargaining with the government at the Old Mill in
the west end of Toronto.
Fifty members spent this
unpaid PD day to listen,
learn and share their opinions (sometimes quite
strongly) about what we
may expect in the future.

Toronto, a nonprofit carrying out research and
public policy reform that
affects marginalized communities, shared his experience in dealing with
Doug Ford at the city hall,
when Doug was a councilor from Etobicoke and his
brother, Rob Ford, was
Mayor. From a Doug Ford
government expect poorly
conceived ideas, bad planning but mixed with a firm
belief in reforming the
public sector to adopt
‘free market discipline’.
Code for undermining
public health and educaSean Meagher, Executive
Director of Social Planning tion.
Rob Gascho responding to a member’s question

Two of six groups presenting their notes on negotiations to the fellow colleagues

Chris and Serge

Enid Wray reading the contract

Bruce Barbeau taking it all in
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...PD DAY, continued

“members

Harvey Bischof, OSSTF president and, Rob Gascho,
OSSTF vice-president ,
outlined that an important
first step is surveying the
membership to determine
which items will be bargained
at each level. The OSSTF is a
diverse body with competing
interests, so this is not an
easy process.

expressed their

There are two parts to barconcern that in gaining. The OSSTF at the
provincial level negotiates on
the past,
behalf of all the districts with
all the boards at the same
provincial
time anything dealing with
OSSTF has not money or benefits. This is
referred as the central table.
taken their
It is a cumbersome, unwieldy
and inefficient process.
interests

seriously”.

Everything else is considered
a local table item, since the
needs and conditions vary
greatly across the province..
The OTBU D12 negotiates
with the TDSB.

While negotiating could
begin in June it is more
likely that it won’t start
until 90 days after the end
of the current agreement
If the Ford government
has a plan for education, it
is keeping it under wraps.
Bischof took a few questions from the floor and
members expressed their
concern that in the past,
provincial OSSTF has not
taken their interests seriously.
For the last half of the
session the members
worked in groups to discuss and prioritize items
of concern for the central
and local negotiating tables. Wages, benefits and
credit for days worked
for daily OTs were discussed. As was recognition that Toronto is more
expensive to live in and

there should be a cost of
living adjustment.
At the local level paid sick
days, SFE issues, and policies for dealing with student behaviour were
among the dozens of items
listed. Notes were summarized and shared with
the members. At the end
of the session Paul Bocking
announced the an online
survey for OTBU member
( see page 1) was now
available.

Thanks to the members of
the Collective Bargaining
Committee:
Linda Bartram,
Coleridge Browne
Ann Burke
Michael Fraschetti
Danielle Jolley
Sarah Kamalzadeh
Jonathan LeFresne
Jamie Whitaker
Vincent Zambrano

Harvey Bischof getting ready to address the members

17

Volume 17, Issue 2

How Canada became an education superpower
By Sean Coughlan, Education correspondent BBC News
Re-printed with permission.

W

hen there are
debates about the world's
top performing education
systems, the names that
usually get mentioned are
the Asian powerhouses
such as Singapore and
South Korea or the Nordic know-alls, such as
Finland or Norway.
In the most recent round
of international Pisa tests,
Canada was one of a
handful of countries to
appear in the top 10 for
maths, science and reading.
The tests, run by the Organisation for Economic
Co-operation and Development (OECD), are a
major study of educational performance and show
Canada's teenagers as
among the best educated
in the world.
They are far ahead of geographical neighbours
such as the US and European countries with
strong cultural ties like
the UK and France.
At university level, Canada has the world's highest
proportion of workingage adults who have been
through higher education
- 55% compared with an
average in OECD countries of 35%
The top performers are

Edited version.

often cohesive, compact
societies and the current highest achiever,
Singapore, has been
seen as a model of systematic progress, with
each part of the education system integrated
into an overarching national strategy.
Canada does not even
really have a national
education system, it is
based on autonomous
provinces and it is hard
to think of a bigger contrast between a city
state such as Singapore
and a sprawling land
mass such as Canada.
The OECD, trying to
understand Canada's
success in education,
described the role of
the federal government
as "limited and sometimes non-existent".
When the most recent
Pisa rankings are looked
at more closely, at regional rather than national level, the results
for Canada are even
more remarkable.
If Canadian provinces
entered Pisa tests as
separate countries,
three of them, Alberta,
British Columbia and
Quebec, would be in
the top five places for
science in the world,

alongside Singapore and
Japan and above the likes
of Finland and Hong
Kong.
So how has Canada overtaken so many other
countries in education?
Andreas Schleicher, the
OECD's education director, says Canada's "big
uniting theme is equity".
Despite the different policies in individual provinces, there is a common
commitment to an equal
chance in school.
He says there is a strong
sense of fairness and
equal access - and this is
seen in the high academic
performance of migrant
children.
Another distinguishing
feature is that Canada's
teachers are well paid by
international standards and entry into teaching is
highly selective.
It is a remarkably consistent system. As well as
little variation between
rich and poor students,
there is very little variation in results between
schools, compared with
the average for developed countries.

The universities
are reaping the
benefits of the
Trump effect,
with record levels
of applications
from overseas
students
seeing Canada as
a North American
alternative to the
United States.

"Many families new to Canada want their children to
excel at school, and the
students are motivated to
learn," Prof. Booth, University of Toronto.
Goggle BBC NEWs Canadian education powerhouse
for the full article
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OCT Professional Advisory “Supporting Students’ Mental Health”
Members
should never
discuss their
own mental
health with
students.

O

n November 8th,
2018 the Ontario College
of Teachers (OCT) released the Professional
Advisory “Supporting Students’ Mental Health”,
Ontario Certified Teacher
Members are required to
know this advisory and its
contents. It is available
online at https://
www.oct.ca/resources/
advisories/mental-health .
While this Professional
Advisory attempts to pro-

mote the mental health of
students, members
should be cautious about
directions contained in
this advisory, which could
be perceived as boundary
issues. OSSTF/FEESO
members who are OCT
members should not be
diagnosing or proposing
treatments to students. It
is their responsibility to
maintain a safe, supportive and inclusive learning
environment, which includes working to avoid

stigmatizing mental health
and working towards promoting wellness. Members
should familiarize themselves with employer protocols around mental
health and reporting. Any
concerns should be directed towards administration, and other authorities where appropriate (i.e. police, Children’s
Aid). Members should
never discuss their own
mental health with students. If you require further information, please
contact Jessica Burnie at
jessica.burnie@osstf.ca
19

F

ounded in 1919, OSSTF/FEESO represents almost 60,000 public high
school teachers, occasional teachers, educational assistants, continuing
education teachers and instructors, psychologists, secretaries, speechlanguage pathologists, social workers, plant support personnel, attendance counsellors and many other educational workers.
The mandate of the Federation is to associate and unite teachers and all
other employees of educational institutions or local government bodies
of whatever nature, or who are employed by or engaged by any organization which provides services to an educational institution or to a local
government body, whether directly or indirectly, within the Province of
Ontario, and to promote and safeguard their interests.
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